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Amorous Relationships Policy

Gordon State College

Purpose

Gordon State College is committed to providing a harassment free environment for all faculty, staff and
students. A sense of fairness by supervisors and teaching faculty is a fundamental prerequisite for
fulfilling Gordon State College’s mission of providing an exceptional education through innovative
teaching and engaged learning.

Policy

When one party has a professional relationship towards the other or stands in a position of authority
over the other, even an apparently consensual amorous relationship may lead to sexual harassment or
other breaches of professional obligations. In addition, amorous relationships that are mutual and
consensual may have the appearance of a conflict of interest, thus adversely affecting the educational
or work environments.

Gordon State College faculty or staff members are prohibited from having an amorous relationship with
any student who the faculty or staff member supervises, teaches, or evaluates in any way. A Gordon
State College employee is prohibited from having an amorous relationship with any other employee if
either employee supervises, evaluates, or in any other way directly affects the terms or conditions of the
other’s employment. Violations will be resolved in accordance with applicable Board of Regents policy.

Procedure for Reporting

Any individual in authority who is or has been involved in an amorous relationship with a person whom
they may be called upon to evaluate must promptly report this fact to their supervisor. The supervisor will
then arrange to see that the individual in authority does not evaluate nor participate in decisions regarding
the subordinate involved. Any person who believes that a faculty member or supervisor is involved in an
amorous relationship with a person under their direct authority should report the perceived
relationship to the Director of Human Resources. The Director of Human Resources will investigate the
complaint and issue a written finding to the appropriate vice president or cabinet member as to whether
there is a reasonable basis to believe there has been a violation of this policy. Any individual found to
have violated this policy is subject to disciplinary action in accordance with all applicable policies.

Gordon State College prohibits making knowingly false accusations that an unreported amorous
relationship exists or existed between parties in a position to evaluate each other. Retaliation against
those who report amorous relationships will not be tolerated by Gordon State College.
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